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1. O6wWwMe nonoxeHus

1.1. Hactosiwee [lonoxeHne O BHYTPEHHEM ayauTe
(nanee - «MonoxeHue») ycraHaBnuBaeT o0bLme
npaBuna OCYLUECTBMIEHWS BHYTPEHHEro ayauWta B
MAO «Mera®oH» (ganee - OOwecTBO), onpegenser
Lenu, 3adadn n opraHu3auMoHHbIA CTaTyC BHYTPEHHErO
ayouTta, onpegenser npaea U 0Bs3aHHOCTM  ee
COTPYOHUKOB, @ Takke Apyrux coTpyaHukoB ObLiectsa
Npu  B3aUMOQENCTBUM C  BHYTPEHHUM  QyaWUTOM.
MonoxeHne paspabotaHo C yyeToM TpeboBaHWA
MexayHapoaHbIX OCHOB NPO(ECCUMOHANbBHOM NPaKTUKKA
BHYTPEHHEro ayauta, paspaboTaHHbiX WHCTUTYTOM
BHyTpeHHux AyautopoB (The Institute of Internal
Auditors).

1.2. BHyTpeHHU aygut — 3T0  [eATeNlbHOCTb Mo
NPefoCTaBEHNI0 He3aBUCUMbIX N OOBEKTUBHBIX OLEHOK
" KOHCYMbTaLun, HanpasfeHHbIX Ha

COBEpPLLUEHCTBOBaHME OEATENTIbHOCTW OpraHn3aLuni.

1.3. OO6bekTamu BHYTPEHHEro ayauTa  SBMSKTCS:
pesTensHocTb OBLiecTBa B LieNoM, ero NOAKOHTPOMbHbIX
06LecTB, AeATENbHOCTb CTPYKTYPHBIX MOAPA3AeNeHuit,
a TaKkke OTAenbHble MporpaMMbl, NPOEKTbl, Ou3Hec-
npouecchl 1 onepauum, ocyulectensiemble O6LLecTBOM,
OTYETHOCTb, MH(OPMALWMOHHbIE CUCTEMBI.

2. Llenb, muccusa n pyHKUMM BHYTPEHHEro ayauTa

2.1.Uenbto  [eATeNbHOCTM  BHYTPEHHero  ayauta
ABNAETCH npeaocTaBneHne HEe3aBMCUMbIX "
OObEKTUBHBIX TapaHTUW U KOHCYMbTauuid C  Lesbio
COBEPLUEHCTBOBAHMS paboTbl OpraHM3aumn. BHyTpeHHui
ayouT  NOMOraeT  OpraHusauMm B JOCTMXKEHUM
NOCTaBMEHHbIX Luernen, ncnonb3ys
CUCTEMaTU3MPOBaHHbIA 1 NOCNeLOBaTENbHbIN NOAX0A K
OLEHKE W MOBLIWEHNIO 3PPEKTUBHOCTM MPOLECCOB
yNpaBneHus puckamn, KOHTPOMNA W KOPMOpaTUBHOIO
ynpaBneHus.

2.2. Muccus BHYTpeHHero ayauta 3aknoyaeTcs B
COXpaHeHWW 1 no.biweHnn ctoumocti ObuiecTsa nyTem
NpeaoCcTaBneHus 00BEKTUBHbIX rapaHTun,
peKoMeHZauuin M aHanUTUYeCKUX AaHHbIX Ha OCHOBE
PUCK-OPUEHTUPOBAHHOIO NOAX0Aa.

2.3. OueHka 3th(EKTMBHOCTN CUCTEMbI  BHYTPEHHETO
KOHTPONS BKITHOYAET:

1) npoBegeHne aHanu3a  COOTBETCTBUS  LiEnen
Ou3Hec-npoLeccoB, MPOEKTOB W CTPYKTYPHbIX
nogpasgenenuin uensm Ob6wecTBa, NpPOBEPKY

1. General provisions

1.1. The present Regulations on the Internal Audit
(hereinafter - the “Regulations”) shall define general rules
for performing internal audit at MegaFon PJSC (hereinafter
- the “Company’), identify the goals, objectives and
organizational status of the Internal Audit, specify
authorities and responsibilities of its employees as well as
other members of the Company when they interact with the
Internal Audit. The Regulations have been prepared with
account of the requirements of the International
Professional Practices Framework as developed by the
Institute of Internal Auditors.

1.2. Internal audit is an independent, objective assurance
and consulting activity designed to add value and improve
operations of a company.

1.3. Internal audit's objects shall be the activity of the
Company and of the companies controlled by the
Company, activity of the structural divisions, as well as
separate programs, projects, business processes and
operations performed by the Company, reporting,
information systems.

2. The Internal Audit's Purpose, Mission and
Functions

2.1. The purpose of the Internal Audit is to provide
independent and objective assurance and consulting
services to improve company’s operations. The Internal
Audit helps company to accomplish its objectives by taking
systematic and consistent approach to evaluate and
improve the effectiveness of risk management, control and
corporate governance processes.

2.2. The Internal Audit's mission is to protect and enhance
the Company’s organizational value by providing risk-
based and objective assurance, advice and insight.

2.3.Evaluation of effectiveness of the Internal Control
System includes:

1) analyzing the alignment between the goals of
business processes, projects, structural divisions of the
Company and the Company’s overall goals, reviewing
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obecneveHnss  HaAZEXHOCTM U LENIOCTHOCTY
B13HEC-NPOLLECCOB 1 MHPOPMALMOHHBIX CUCTEM, B
TOM ynucne HaAEeXHOCTU npoueayp
NPOTUBOAENCTBUS MPOTMBOMPABHLIM LEUCTBUSAM,
3noynoTpebneHnam n Koppynuum;

2) npoBepky obecneyeHus [OCTOBEPHOCTM
Oyxrantepckoit (puHaAHCOBOWN), CTATUCTUYECKON,
ynpaBfIEHYECKON U UHOW OTYETHOCTMU;

3) onpegeneHne TOro, HAaCKONMbKO — pe3ynbTaThbl
B13HEC-NPOLIECCOB U AESTENbHOCTU CTPYKTYPHBIX
Mofpa3sAeneHunii  COOTBETCTBYIT MOCTABMEHHBIM
Luensm;

4) onpepeneHue KOPPEKTHOCTK KpuTepues,
YCTaQHOBNEHHbIX  UCMOMHUTENbHBIMU  OpraHamm
ans aHanuaa CTENEeHn LNOCTUXKEHNS
NOCTaBMEHHbIX Lienewn;

5) BbISIBNIEHNE HEAOCTATKOB CUCTEMbI BHYTPEHHErO
KOHTpOns,  KOTopble  He  no3sormnu  (He
nossonatoT) OB6LecTBY AOCTUYb MOCTABEHHbIX
Lenewn;

6) OueHKy pe3ynbTaToB peanusauunm MeponpusTUi
M0 YCTPAHEHWIO HApYLUEHWA, HEAOCTATKOB M
COBEPLUEHCTBOBAHMIO ~ CUCTEMbI  BHYTPEHHErO
KoHTpons, peanuayemblx OB6LEeCTBOM Ha BCeX
YPOBHSIX YNpaBneHus;

7) npoBepky 3dEKTUBHOCTM W LienecoobpasHoOCTH
MCMOMNb30BaHNS PECYPCOB;

8) npoBepky 06ecneyeHmns COXpaHHOCTH aKTUBOB;
9) nposepky cobnogexus

3akoHogaTenbcTBa, YcTaBa M
nokymeHToB ObLecTsa.

TpeboBaHuit
BHYTPEHHMX

2.4.OueHka 3hHEKTUBHOCTU  CUCTEMBI  YNpaBIeHNs
pUCKaMK BKMKOYaET:

1) NpoBEpKy AOCTAaTOMHOCTW M 3PENOCTU ANEMEHTOB
CUCTEMI ynpaBreHus puckamu ans
9 (HEKTUBHOTO yNpaBEHUs puckamu;

2) NPOBEPKY MOMHOTbI BbISIBNIEHUS U KOPPEKTHOCTM
OLEHKM puckoB pykoBoacTeoM OBLLECTBA Ha BCEX
YPOBHSIX yNpaBeHus;

3) nposepky 3 EKTUBHOCTH KOHTPOMbHbIX
npoueayp M UHbIX MepOnpUATUA NO YNpaBIeHUIo

the procedures implemented to ensure the reliability
and integrity of business processes and information
systems, including the reliability of procedures put in
place to counter illegal activities, misconduct and
corruption;

2) reviewing the procedures put in place to ensure the
reliability of accounting (financial) statements,
statistical, managerial and other reporting;

3) determining how much the results of business
processes and activites of structural divisions
correspond to the established goals;

4) determining the correctness of the criteria set by the
executive bodies for assessing the achievement of the
established goals;

5) identifying the deficiencies of Internal Control
System that prevented (or prevent) the Company from
achieving the established goals;

6) evaluating the implementation of measures to
eliminate violations and deficiencies and to improve
Internal Control System that are being implemented by
the Company at all management levels;

7) evaluating the effectiveness and proper use of
resources;

8) verification of the security of assets;

9) assessing compliance with requirements of the

legislation, Charter and the Company’s internal
documents.

2.4.Evaluation of effectiveness of the risk management

system includes:

1) reviewing sufficiency and maturity of the risk
management system’s elements for effective risk
management;

2) reviewing the completeness of risk identification
and correctness of risk assessment by the
Company’s management at all management
levels;

3) evaluating the effectiveness of control procedures
and other risk management measures, including
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4)

puckamm, BKIKOYast 3 EKTUBHOCTD
UCMONb30BaHWS  BbIAENEHHbIX Ha 3T Lenw
PeCypCoB;

aHanm3
puckax.

MHGOpMaLMM O  peann3oBaBLLMXCS

2.5. OueHKa KOpropaTWBHOIO  YMpaBneHWst BKIOYaET
NpOBEPKY:

1)

cobntogeHns  3TUYECKUX  MPUHLMMOB n
kopnopaTuBHbIX LieHHocTeln ObuectBa, B TOM
uncne  Tpebosavuit  Komekca  aTukm M
kopnopaTtueHoro noseaeHns ObLLecTBa;

nopanka NOCTaHOBKMN
MOHUTOPUHIA W

uenen  Obuiectsa,
KOHTPOMS  UX  JOCTUKEHNS;

YPOBHSI HOPMaTUBHOrO 0BecneyeHns 1 npoueayp
NHAOPMALMOHHOrO  B3aMMOAEICTBUS Ha  BCEX
ypoBHsiX  ynpaBneHus  ObuiecTa,  BKtovas
B3auUMopeicTBMe c 3aMHTEPECOBaHHbLIMM
CTOpPOHaMMK;

obecneyeHns npaB akUMOHEPOB, B TOM 4uCre
NOAKOHTPOSbHLIX 06LWECTB, M 3PEKTUBHOCTY

B3aMOOTHOLIEHUA ~ C  3aWUHTEPEecOBaHHbLIMM
CTOpPOHaMMK;
npoueayp  packpbiTus  MHdopmauum 0

peatenbHocT  OBWecTBa M MOAKOHTPONbHbIX
obuecrs.

2.6. K 3aa4yam BHYTpPEHHero ayauTta Takke OTHOCATCS:

1)

cogenctsne B pa3paboTke M MOHUTOPUHrE
UCMONHEHMS MeponpuUsaTUR, a TaKkke
npefocTaBrieHne  KOHCYMbTauun (mpu  ycrosuw
COXpaHEHUst HE3aBMUCUMOCTU U OB BEKTUBHOCTM) MO
COBEPLUEHCTBOBAHMIO KOpnopaTUBHOTO
yNpaBneHusl, CUCTEMbl YNpaBNeHWs puckamm W
BHYTPEHHEr0 KOHTPONS;

KOOpAMHALMS eATENbHOCTU BHYTPEHHEro ayauTa
C BHewHum ayautopom OO6wecTBa, a TaKke
nmuamu, OKa3blBaLLMMM yenyri no
KOHCYNbTMPOBaHWO B 06Mactu  ynpasneHus
puckamu, BHYTPEHHErO KOHTpOnst "
KOpNopaTUBHOTO YNpaBneHus:;

npoeefdeHne B paMKax YCTaHOBIIEHHOIO nopAdka
BHYTPEHHEro ayanTa NOAKOHTPONbHbIX 06LIJ,€CTB;

4)

2.5.Evaluation of

the effectiveness of the use of the resources
allocated to these purposes;

analyzing the information about realized risks.
includes

corporate  governance

reviewing:

1)

compliance with ethical principles and corporate
values of the Company, including the requirements
of the Company’s Code of Ethics and Business
Conduct;

procedure for setting the Company's goals,
monitoring and control of their achievement;

sufficiency of internal regulations and procedures
for information exchange at all management levels
of the Company, including information exchange
with interested parties;

procedures aimed at ensuring the rights of the
shareholders, including the shareholders of the
companies controlled by the Company, and the
effectiveness of relations with the interested
parties;

procedures for disclosing information about the
Company and the companies controlled by the
Company.

2.6. The activities of the Internal Audit also include:

1)

2)

3) conducting

assisting in development and monitoring the
implementation of measures, as well as consulting
services (subject to maintaining independence and
objectivity) to improve corporate governance, risk
management and internal control system;

coordinating activities of the Internal Audit with the
Company’s external auditor, as well as with parties
providing  consultancy  services on  risk
management, internal control and corporate
governance;

internal audits of the controlled
companies within the established procedure;



4) nposepka cobniogeHms 4rieHamu
NCNOMNHUTENbHLIX opraHoB ObwectBa M ero
paboOTHMKaMK MOMOXEHUIA 3aKOHOAATENbCTBA M
BHYTPeHHUX nonntuk ObuiecTsa;

5) npoune 3agaum, HeobXoauMble NS BbIMOMHEHMS
(DYHKLMI BHYTPEHHErO ayauTa.

3. OpraHVI3aL|VIOHHaF| CTPYKTYypa BHYTpEeHHero aygura

3.1. Coet aupekTopoB ObLiecTBa NPUHUMAET peLLeHne
0 (opme peanu3auMm  BHYTPEHHEro  ayauTa
MOCPEACTBOM LITATHOM OYHKLUMM BHYTPEHHEro ayauTa,
YaCTUYHOTO MPWBMEYEHUS BHELUHE opraHusauum (ko-

COPCWHI)  WNKU  MOMHOTO  MPWBIIEYEHUS  BHELLHEN
OpraH13aLmm (ayTCOPCHHT).
3.2. OyHKUMS  BHYTPEHHEro ayauTta  BO3rnaBnseTcs

[IMpekTopoM N0 BHYTPEHHeMY ayauTy (Mpy Hamuyiuu
wratHon ®yHkuun). B cnyyae nomHoro aytcopcuHra
BHYTPEHHEro ayauta ayTCOpCMHIOBas —OpraHu3auus
BblJensieT 13 yucrna cBoux paboTHUKOB OTBETCTBEHHOE
3a B3ammogeiicteme ¢ ObLLeCTBOM L.

3.3. [IupekTop no BHYTPEHHEMy ayauTy HasHa4yaeTcs Ha
JOMKHOCTb W ocBoboXaaeTcs  OT  3aHUMAEMOVA
AOMmKHOCTM [eHepanbHbiM Aupektopom ObuiectBa Ha
ocHoBaHuu pelueHns Coseta aupektopoB Obuiectsa u
nogotyeteH CoeTy aupekTopos ObLiecTBa.

3.4. B cnyyae 4aCTUYHOrO WK MOSTHOTO MPUBMIEYEHMS
BHELLHe opraHusaumum ans OCYLLECTBNEHNS
BHYTPEHHErO ayauTa, Takas opraHu3auus onpegensercs
CoseTtom aupektopos ObLyecTsa.

3.5. MopoTyeTHocTb CoBETY AMPEKTOPOB O3HAYAET:

3.5.1. YBepxaeHue CoBeToM OMpeKTOpoB MonoxeHus o
BHYTPEHHEM ayauTe (M0 pekomeHzauunm AyauTopckoro
KomuTeTa)

3.5.2. YtBepxaeHne CoOBETOM AMPEKTOPOB MraHa
[EATENbHOCT BHYTPEHHEro ayauTa (M0 pekoMeHaaLuy
AyauTopcKoro KoMuTeTa).

3.5.3. MonyyeHne CoBeTOM AMPEKTOPOB MHEPOPMALM O
[eATenbHOCTY BHYTPEHHErO ayanTa.

3.5.4. CornacoaHue AyauTopcKuM KOMUTETOM:

1) OpraHM3auMOHHOM  CTPYKTYpbl M LUTaTHOM
YUCNEHHOCTU BHYTPEHHEro ayauTa (4ns LTaTHoOM
OYHKLWW BHYTPEHHErO ayauTa);

2) nnaHa [OedTenbHOCTW BHYTPEHHEro ayauta, ero

4) verification of compliance with the provisions of
legislation and the Company’s internal policies by
members of the Company’s executive bodies and
employees;

5) other activities required to perform the Internal
Audit’s functions.

3. Organizational Structure of the Internal Audit

3.1. The Company’s Board of Directors approves the form
of the internal audit realization by an in-house Internal
Audit Function, partial involvement of external company
(co-sourcing) or full involvement of external company
(outsourcing).

3.2. The Internal Audit Director shall be the head of the
Internal Audit Function (if there is an in-house Function). In
case of full Internal Audit outsourcing, the outsourcing
company shall identify from among its employees a person
responsible for interaction with the Company.

3.3. The Internal Audit Director shall be appointed and
dismissed by the Company’s General Director based on
the decision of the Company’s Board of Directors. The
Internal Audit Director shall report to the Company’s Board
of Directors.

3.4. In case of partial or full involvement of external

company to perform internal audit, such company shall be
determined by the Company’s Board of Directors.

3.5. Reporting to the Board of Directors means that:

3.5.1. The Board of Directors approves the Regulations
on the Internal Audit (upon recommendations of
the Audit Committee)

3.5.2. The Board of Directors approves the plan of the
Internal Audit’s activities (upon recommendations
of the Audit Committee).

3.5.3. The Board of Directors receives information about
the Internal Audit’s activities.

3.5.4. The Audit Committee approves:

1) the organizational structure and headcount of the
Internal Audit (for the in-house Internal Audit
Function);

2) the Internal Audit Plan and its updates during the
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0BHOBNEHME B TEYEHME KaneH4apHOro roga (npu
Heobxo4MMoCT) W PacCMOTPEHWE OTYETOB MO
pesynbTaTaM [esTeNbHOCTY;

3) ycnosun Tpy#oBOro AOroBopa, nopsaka  w
pasmMepa  BO3HarpaxgeHns  [upektopa  no
BHYTPEHHEMY ayauTy (MpU HanWyuu LITATHOM
OYHKLWW BHYTPEHHETO ayauTa);

4) nopsiaka BO3HArpaxageHWst COTPYAHWMKOB OyHKLMM
BHYTPEHHEro ayauta (B 4acTu NpUMeEHSeMbIX
rpengoB U KaTeropuin  NpemupoBaHus  (mpu
HanWyuu WTaTHOM GYHKLMM BHYTPEHHEro ayauTa);

5) ycnosui [oroBopa C BHELUHEW OpraHu3auuen Ha
KO-COPCUHT MM ayTCOPCUHI BHYTPEHHErO ayauTa,
B TOM YiCre pasmepa ee BO3HarpaxaeHus.

3.6. ADMUHMCTPATMBHO (OpraHu3aLmoHHo) [upektop no
BHYTPEHHEMY ayauTy noguuHsietcs [eHepanbHOMy
anpektopy Obuiectsa.

3.7. ODecneyeHne HE3aBUCUMOCTM U OOBEKTUBHOCTU
BHyTpeHHero ayauTa OBLLecTBa OCyLLEeCTBNSAETCS Yepes:

3.7.1. Tpamon poctyn [upektopa N0 BHYTPEHHEMY
ayouty (OTBETCTBEHHOrO COTPYAOHWKA ayTCOPCUHIOBOM
opraHuaumm) k CoBeTy [aMpPeEKTopoB, AyanTopckomy
komuteTy ObLiecTsa.

3.72.  OtcytctBME  OrpaHWYEHUMM  MOSTHOMOYMIA
BHYTPEHHEro ayauTa npy onpegeneHun nnaxsa u obbema
NPOBEPOK, MpaB AOCTyNa K AOKyMEHTaM, paboTHWKaMm K
aktueam  ObwectBa, € y4eToM  TpeboBaHWi
3aKOHOAATeNbCTBA M BHYTPEHHUX  [JOKYMEHTOB
Obwecrtaa.

3.8. PykoBOACTBO [€ATENbHOCTHH BHYTPEHHErO ayauTa
ocywecTsnser [MpeKkTop Mo BHYTPEHHEMY ayauTy
(OTBETCTBEHHbIN COTPYOHUK ayTCOPCHHIOBOW
OpraHu3aLmm), 4To 03Ha4aeT:

1) cornacoBaHue NnaHoB AeATENbHOCTY;

2) KOHTPOMb WCMONMHEHUs MNaHOB, PaCcCMOTPeHue
pe3ynbTaToB AEeATeNIbHOCTU U UX COrMacoBaHue;

3) cornacoBaHWe HasHa4yeHUs Ha [OOIKHOCTb W
0CBOOOXOEHWUS  OT  JOMKHOCTU  COTPYAHMKOB
OyHKUMM  BHYTPEHHero ayauta (mpu  Hanuyum
LTaTHON OYHKLWK);

4) cornacosaHue nporpamMmm 06y4eHus;

5) cornacosaHue pasmepa BO3HarpaxneHuns
COTPYAHWKOB OYHKLWW BHYTPEHHEro ayauta (npu
HanUyuu WraTHoM GyHKLMK).

3.9. [lupekTop no BHYTPEHHEMY ayauTy (OTBETCTBEHHbIN
COTPYAHWK ayTCOPCMHIOBOW opraHu3aLm)
OCYL|ECTBNSET  OpraHu3aumio M KOOpAuHaumio

year (if needed) and reviews Internal Audit reports;

3) terms and conditions of the employment
agreement, including remuneration amount, with
the Internal Audit Director (if there is an in-house
Internal Audit Function);

4) procedures for remuneration of the Internal Audit
Function employees (regarding the applied grades
and bonus categories (if there is an in-house
Internal Audit Function);

5) terms of agreement with external company on
Internal Audit co-sourcing / outsourcing, including
the amount of its remuneration.

3.6. Administratively (organizationally), the Internal Audit
Director reports to the Company’s General Director.

3.7. Independence and objectivity of the Company's
Internal Audit is ensured through the following measures:

3.7.1. The Internal Audit Director (the responsible
employee of the outsourcing company) has direct access
to the Company’s Board of Directors and the Audit
Committee;

3.7.2. There are no restrictions or limitations of the Internal
Audit’s activities in planning, scope of inspection, access to
documentation, employees and assets of the Company,
taking into account requirements of the legislation and the
Company’s internal documents.

3.8. The Internal Audit Director (the responsible employee
of the outsourcing company) manages the Internal Audit,
which encompasses:

1) approving the Internal Audit plans;

2) monitoring the implementation of plans, reviewing
the results of activities and approving them;

3) approving appointments and dismissals of the
Internal Audit Function employees (if there is an in-
house Function);

4) approving training programs;

9) approving remuneration amounts for the Internal
Audit Function employees (if there is an in-house
Function).

3.9. The Internal Audit Director (the responsible employee
of the outsourcing company) organizes and coordinates
internal audit activities in all the companies controlled by
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LESTENbHOCTM  BHYTPEHHEro  ayauta  BO
MOLKOHTPOMbHbIX OBLLECTBY OpraHuU3aLusX.

BCEX

3.10.B cnyvae co3paHua noppasgeneHuin  OyHKumm
BHYTPEHHEr0 ayauta B MOAKOHTPOMbHbIX 06LiecTBax
COOTBETCTBYIOLME 0BLiecTBa yTBEpXKAAKT [lonoxeHus o
BHYTPEHHEM  ayauWTe,  KOTOPble  HE  JOMXKHb
NPOTUBOPEUMTL HacTosILLEMY MoNoXeHuto.

3.11. Mepbl AuCUMNIIMHAPHOW OTBETCTBEHHOCTU B
OTHOLLEHMN COTpyaHWKa DyHKUMM BHYTPEHHEro ayaura
MOrYT MPUMEHATLCH  TOMbKO MO COrMNAcoBaHUI C
[MpekTopoM NO BHYTPEHHeMy ayauTy, a B Clyyae
Hecornacus [upektopa MO BHYTPEHHEMY ayauty -
TOMbBKO MO COrNacoBaHunio ¢ AyaUTOPCKUM KOMUTETOM.

4, OpraHuzauus
BHYTPEHHEro ayauTa

AeATeNIbHOCTU ¢YHKL|VIVI

4.1. [InpekTop no BHYTPEHHEMY ayauTy (OTBETCTBEHHbIN
COTPYOHWK ayTCOPCWHIOBOW OpraHu3auum) [0 KOoHUua
TeKyLlero roga Hanpaenset AyauTOPCKOMY KOMMUTETY
ANs pacCcMOTPeHUst nriaH paboTbl BHYTPEHHEro ayaura
Ha NPeACTOALLMN rog.

4.2.Ha o0OCHOBaHMM  cOrnacoBaHHOro  AyauTOPCKUAM
KOMUTETOM U yTBepxaeHHoro COBETOM AMPEKTOpPOB
nnaHa [esTenbHOCTU W HeoBXxoauMOCTM NPOBEAEHMS
BHEMMaHOBbIX ayauToB, [WMpekTop N0  BHYTPEHHEMY
ayanty (OTBETCTBEHHbIN COTPYOHMK AyTCOPCWMHIOBOM
opraHu3aumm) hopMupyeT KBapTaribHbIN niaH.

4.3.Tlo wToram npoBefeHHbIX ayauTOB BbIMYyCKAKTCS
OTYeThbl, KOTOpble BKMKYaT B cebs B TOM uucne
MeponpuaTAS N0 YCTPAHEHUIO BbISBMEHHbIX B X0OLe
ayouta  BonpocoB. B cnyyae  Hecornacws
(DYHKUMOHANbHbIX  PyKOBOAWUTENEN C OTYETAMM  OHU
BripaBe MNpeACTaBUTb KOMMEHTapUW WK SOMOMHEHUS,
KoTopble NprobLaloTcs K oT4eTaMm.

4.4. BHyTpeHHWU ayauT OCYLLEeCTBSET nepuoanyeckuii
MOHWTOPUHT  BbINONHEHWUST MepOnpUATUA MO UTOraMm
ayauToB. PesynbTaTbl MOHUTOPWHra [OBOAATCA [0
ceefeHns Ayautopckoro komuteTa, CoBeTa AMPEKTOPOB
ObuwectBa, [eHepanbHOrO  AuMpekTopa UM Apyrux
BOMKHOCTHbIX fmy ObLecTa. Tekywmuii KOHTPONb Hag
peanusauuen MeponpusaTMn sBNSeTcs 0053aHHOCTBH
BOMKHOCTHbIX NUL M pyKoBOAWTENen NpourbHbIX
nogpasaeneHuit,  kotopble  00si3aHbl  OkasbiBaTb
BHYTPEHHEMY ayauTy BCSYECKOE COAeiCTBMEe B XOpe
MOHMUTOPUHTA BbINOMHEHUS MEPONPUSTUN.

4.5. KOHCynbTauMoHHas  OeATenbHOCTb  BHYTPEHHEro
ayauTta ocyLlecTBnsieTcs B hopmMe OTBETOB Ha BOMPOChHI

the Company.

3.10. If the Internal Audit Function departments
are established in controlled companies, such companies
shall approve their Internal Audit Regulations that must not
contradict the present Regulations.

3.11. Any employee of the Internal Audit Function shall be
brought to disciplinary liability only upon approval of the
Internal Audit Director. If the Internal Audit Director does
not provide such approval then approval of the Audit
Committee must be obtained.

4. Organization of the Internal Audit Function

activities

4.1. Till the end of the current year the Internal Audit
Director (the responsible employee of the outsourcing
company) shall submit to the Audit Committee the plan of
Internal Audit activities for the next year.

4.2. Based on the Internal Audit Plan agreed with the Audit
Committee and approved by the Board of Directors and the
need for holding unscheduled audits, the Internal Audit
Director (the responsible employee of the outsourcing
company) shall draw up a quarterly plan.

4.3. Reports shall be issued based on the audit results,
which include among other things action plans to address
the Internal Audit findings. In case functional heads
disagree with the reports, they shall have a right to prepare
written comments or addenda, which shall be attached to
the reports.

4.4. The Internal Audit shall periodically monitor the
implementation of action plans developed based on audit’s
results. The results of such monitoring shall be reported to
the Audit Committee, the Company’s Board of Directors,
General Director and other executives of the Company.
Day-to-day monitoring of implementation of activities shall
be the responsibility of the Company’s executives, as well
as departments’ heads who are obliged to help the Internal
Audit in every possible way during the monitoring of the
implementation of activities.

4.5. Consultations of the Internal Audit shall be made in
form of answers to the questions of employees from the
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COTpyaHUKOB nogpasgeneHun ObuiectBa, nomowm B
pa3paboTke  BHYTPEHHUX dokymeHToB  OOuiecTBa,
yyacTtus B pabouux rpynnax u T.n.

4.6. [InpekTop No BHyTPEHHEeMY ayauTy (OTBETCTBEHHbIN
COTPYOHWK ~ ayTCOPCWHIOBOA  OpraHusauuu)  Ha
perynspHoil  OCHOBE npefcTtasnser  Ayautopckomy
komuteTy u CoeTy aupektopoB ObLliecTBa OTYET O
LEeATeNbHOCTU BHYTPeHHero ayauta. dopmar oTyeTa u
NepuoOAMYHOCTL  MPefCTaBlieHns  OnpeaensioTces  no
COrnacoBaHuio ¢ AyauTopCKUM KOMUTETOM.

4.7. OpraHn3aLuoHHble BOMpPOCI [EeATENBHOCTH
BHYTPEHHEro ayauTa MoryT YTBEepXaaTbCsi BHYTPEHHUMM
pokymeHTamn  ObliecTBa, KOTOpble HE  [OMKHbI
MPOTUBOPEUMTL HACTOsILLEMY MTONOXKEHUIO.

5. MNpaBa n o6A3aHHOCTU COTPYAHUKOB DYHKUUM
BHYTPEHHEro ayauta (ko-copcuHroBow/
ayTCOPCWHIroBOW OpraHv3aumm)

5.1.B cBoeit [peatenbHOCTM  COTPYAHUKM — DyHKLMK
BHYTPEHHEro ayauTa (KO-COPCUHIOBOW / ayTCOPCUHIOBOM
opraHusauum) PYKOBOACTBYHOTCA HaCToALMM
[MonoxeHnem, BHYTPEHHUMK OokymeHTamu ObuiecTsa,
MexayHapogHbiMu  CTaHgapTamu  npodeCccroHanbHoM
[eATenbHOCTM B 0BrmacTu  BHYTPEHHero  ayauTa,
Kogekcom  aTwkm  mexgyHapogHoro  MHcTuTyTa
BHYTPEHHMX ayanUTOPOB, a Takke ApYrMMU LOKyMEHTaMM,
perynupyloLwmuMmn JesTenbHOCTb BHYTPEHHUX ayaUTOPOB.

5.2.Tlpn  ocywecTBneHnn  CBOeit  [OeATESbHOCTY
COTPYOHUKM ~ OYHKUMM  BHYTPEHHEro  ayauta  (Ko-
COPCUHIOBOI / ayTCOPCUHIOBOM OpraHu3auuu) Bnpase (C
cobnogeHnem 3aKoHoAaTenbLCTBa Poccuinckon
depepaunn):

1) nonyyatb  6ecnpenaTCTBEHHbIM  JOCTYyNn K
[OKYMEHTaM, UMYLLECTBY 1 NoOON MHGopmauum (B

TOM  u/CnEe  9MEKTPOHHOW),  AenaTb  Konuu
COOTBETCTBYIOLIMX  OOKYMEHTOB,  KOMMpOBaTb
WHOPMaLWIO;

2) nonyyatb YCTHbIE U MUCbMEHHbIE PA3bSCHEHNS OT
COTPYAHMKOB NOBbIX NogpasaeneHui;

3) nonb3oBaTbCA B YCTAHOBMEHHOM  MopsiaKe
WHOPMALMOHHBIMM  pecypcamn M NpOrpamMMHbIM
obecneveHnem Nbbix NoapasgeneHun;

4) nonb3oBaTbCA B YCTAHOBMIEHHOM  Mopsigke
cneyyanuanpoBaHHbIM MpPOrpamMMHbIM
obecneyeHnem;

5) nonyyatb Heobxogumyld NOMOLb COTPYAHMKOB
nobbIX nogpasgeneHnin, B TOM Y1Cne B KayecTse
9KCMEPTOB M KOHCYIbTAHTOB;

6) npuBnekatb BHELIHWX MOCTaBLUWKOB YCNyr B

Company’s divisions, assistance in development of the
Company’s internal documents, participation in working
groups, etc.

4.6. The Internal Audit Director (the responsible employee
of the outsourcing company) shall present a report on the
Internal Audit activities to the Audit Committee and the
Company’s Board of Directors on the regular basis. The
form of the report and periodicity shall be determined in
agreement with the Audit Committee

4.7. Organizational issues of the Internal Audit’s activities
may be regulated by the Company’s internal documents,
which must not contradict present Regulations.

5. Rights and obligations of employees of the Internal
Audit Function (co-sourcing / outsourcing company)

5.1. The activities of employees of the Internal Audit
Function (co-sourcing / outsourcing company) shall be
governed by the present Regulations, the Company’s
internal  documents, International Standards for the
Professional Practice of Internal Auditing, the Code of
Ethics of the International Institute of Internal Auditors, and
other documents regulating internal auditors’ activities.

5.2. When carrying out their activities, employees of the
Internal  Audit Function (co-sourcing / outsourcing
company) shall be entitled to (in accordance with
legislation of the Russian Federation):

1) receive an easy access to documents, property and
any information (including electronic), make copies of
relevant documents, copy information;

2) receive oral and written explanations from employees
of any structural division;

3) in accordance with established procedure use
information resources and software of any structural
division;

4) in accordance with established procedure use
specialized software;

5) get necessary help from the employees of any
structural division, including their expert and
consulting assistance;

6) involve external service providers as experts and

8



Ka4yeCTBe 3KCNepToB N KOHCYIIbTAHTOB.

5.3.Tlpn  ocywectBneHnn  CBOe  [eATESbHOCTY
COTPYOHUKM ~ OYHKUMM  BHYTpEHHero  ayauta  (Ko-
COPCWHIOBO / ayTCOPCUHIOBOM OpraHm3aLmmn) 06513aHbi:

1) obnagaTb 3HaHUAMK W HaBblkaMm, HEOHXOANMbIMM
ANS NPOBELEHNS BHYTPEHHErO ayauTa;

2) BbITb KOPPEKTHBLIMM " noaaepxueaTh
YAOBMETBOPUTENbHbIE  B3aWMOOTHOLIEHUS €
cotpyaHukamu ObLecTBa;

3) nopaepxuBaTth cBoe npodpeccroHanbHoe
MacTepcTBO, Npoaomkas obpasosaHue;

4) OblTb  OOBEKTMBHBIMA 1 MPOSIBAATL  JOMKHYHO
NpoeCccnoHanbHyo TLLATENbHOCTD npu
NPOBELEHWUN BHYTPEHHETO ayauTa;

5) cobnogatb  KOH(MOEHUMANBHOCTb  CBELEHWN,
MOMYyYEHHbIX B XOAE OCYLUECTBNEHUS BHYTPEHHErO
ayoura.

6. HezaBUCMMOCTb M OGBHLEKTUBHOCTbL BHYTPEHHEro
ayauTta

6.1. BHyTpeHHWA ayanT OOMKeH ObiTb HE3aBMCHUMBIM, @
BHYTPEHHWE ayauTopbl 00s13aHbl ObITb 06BEKTUBHLI NPU
BbINOSTHEHMM CBOWX 06513aHHOCTEN.

6.2. Hesasucumocts — 310 cBobGOAa OT  yCMOBWH,
KOTOpble CO3AAK0T Yrpo3y CrOCOBHOCTK BHYTPEHHEro
ayanta 6ecnpucTpacTHO BhIMOMHATL CBOM 006513aHHOCTY.
BHyTpeHHun aygut pormkeH ObiTb  cBoBogeH  oT
BMeLLATENbCTBA TPETbUX NUL B MPOLECC onpeaeneHums
obbema BHYTPEHHEro ayawta, npoBedeHus paboT u
NPeAcTaBneHuss oTyeTa O pesynbTatax.  Yrposbl
HEe3aBMCUMOCTY [OSMKHbI KOHTPOIMPOBATLCS HA YPOBHSX
WHOMBMOYANbHOTO ayauTopa, ayauTOPCKOro 3adaHus,
(OYHKLMOHANbHOM 1 OpraH13aLioOHHOM YPOBHSIX.

6.3. O6BEKTMBHOCT — 3TO MbICIIEHHAs YCTaHOBKa,
KoTopas Nno3BONSieT  BHYTPEHHUM  ayauTopam
BecnpucTpacTHO BbINOMNHATL 3adaHUst Takum 0bpasom,
yToBbl OHW CaMu MCMbITbIBANM AOBEPUE K pe3ynbTaTy
CBOEN [EeATENbHOCTM M He [OomycKanu KOMMPOMUCCOB
B OTHOWEHMM ero KavectBa. OBbeKTMBHOCTL Tpebyer,
4TOBbl BHYTPEHHUI ayaUTOP He NOAYMHSAN CBOE MHEHWe
no BOMpoCaM ayauTa MHEHWsM Apyrix nuu. BHyTpeHHue
aygutopbl  0bBs3aHbl  ObITb  BecnpuctpacTHbl K
HenpeaB3saTbl B CBOeW paboTe u usberatb KOHMMKTA
WHTepecoB nwboro poga. Yrposbl OGBEKTUBHOCTM
LOMKHbI KOHTPONMPOBATLCA Ha YPOBHSIX
WHOMBWAYaNbHOTO ayauTopa, ayaMTOPCKOro 3afaHus,
(PYHKLMOHANbHOM W OpraH13aLOHHOM YPOBHSIX.

6.4. BHyTpeHHWe ayauTopbl, Kak MpaBuno, He AOMKHbI

consultants.

5.3. When carrying out their activities, employees of the
Internal  Audit Function (co-sourcing / outsourcing
company) shall be obliged to:

1) possess knowledge and skills necessary to perform
internal audits;
2) behave in a professional manner and maintain

satisfactory relationship with the Company’s
employees;

3) maintain their professional skills by continuing their
education;

4) be objective and exercise due professional care while
performing internal audit;

5) keep confidentiality of the data received in the course
of internal audit.

6. The Internal Audit’s Independence and Objectivity

6.1. The Internal Audit activity must be independent, and
internal auditors must be objective while performing their
obligations.

6.2. Independence is the freedom from conditions that
threaten the ability of the Internal Audit to carry out their
responsibilities in an unbiased manner. The Internal Audit
must be free from interference by third parties in the
process of determining the scope of internal audit, carrying
out works and reporting on results. Threats to
independence must be managed at the level of individual
auditor, audit task, functional, and organizational levels.

6.3. Objectivity is a mindset that allows internal auditors to
perform tasks impartially in a way that gives them
confidence in the outcome of their activities and does not
allow compromise with regard to its quality. Objectivity
requires that internal auditor do not subordinate his
judgment on audit matters to opinions of other people.
Internal auditors must have an impartial, unbiased attitude
and avoid any conflict of interest. Threats to objectivity
must be managed at the levels of individual auditor, audit
task, functional, and organizational levels.

6.4. As a rule, the internal auditors typically do not have to
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npuHUMaTb Ha cebs 00A3aHHOCTM MO OnepaLMOHHON
[EeATENbLHOCTH. Ecru BHYTPEHHUI ayautop
MPUBIIEKAETCS K BbIMOMHEHMIO HEe CBA3AHHBIX C ayauToM
paboT, TO HeOOXOANMO MOHMMATL, YTO OH AENCTBYET HE
Kak BHYTPEHHWt ayauTop. B cnydyae, ecnn BHYTPEHHW
ayaouTop OLEeHWBaeT AesATenbHOCTb NGO onepauuu, B
OTHOLLUEHMM KOTOPbIX OH paHee WMeN npaBa unu
006513aHHOCTH, TO Takoi ¢hakT B 0Bsi3aTeNbHOM NOpsiAKe
LOMXKeH BbITb OTPaXeH B OTYETE BHYTPEHHErO ayauTopa.

7.0TBETCTBEHHOCTb BHYTPeHHero ayauta

7.1. [IupekTop no BHYTPEHHEMY ayauTy (ayTCOPCUHIOBas
OpraHu3aums) HeceT OTBETCTBEHHOCTb 3a:

1) HecBOeBpeMeHHoe n HeKayeCcTBEHHOE
BbINOMHEHNE  (OYHKUMA,  NPeayCMOTPEHHbIX
[aHHbIM [TonoXeHMeEM;

2) pasrnalleHue NHOpMaLMK, HoCALLen

KOH(h1AEHUManbHbIA XapakTep;
3) HewucnonHeHne pewweHun CoBeTa AWMPEKTOPOB

ObulecTsa;
4) HeOOCTOBEPHOCTb npeaocTaBseMon
WHopmMaLmm, YMbILLEHHOE COKpbITHE

BbIABIIEHHbIX HapyLUGHVIVI 1 PUCKOB.

7.2. [MpekTop no BHYTPEHHEMY ayauTy (OTBETCTBEHHbIN
COTPYOHUK ayTCOPCMHIOBOW OpraHu3aLuu) Nnepuoanyecku
OTYMThIBAETCS nepen  AyaMTOPCKMM  KOMWUTETOM W
NCNOMNHUTENBHBIMY opraHamu Obuwlecrea 0
CYLIECTBEHHbIX puckax, npobremax B KOHTPOMNAX W
KOPMOPaTUBHOM  YMPaBMEHWW,  WHbIX  CBEAEHMSX,
HeobXoaMMbIX WCMONMHUTENbHLIM OpraHam ObLlecTsa
ANS HaZnexallero UCNoNHeHUst CBOUX 06513aHHOCTEN.

7.3. [IupekTop N0 BHYTPEHHEMY ayauTy (OTBETCTBEHHbIN
COTPYOHWK ayTCOPCUHTOBOW OpraHu3auuu) exerogHo
MOATBEPXOAET HE3aBUCUMOCTb BHYTPEHHEro ayauta
nepeg CoseTom paupektopoB ObuiectBa B nopsake,
NpedyCMOTPEHHOM  BHYTPEHHWMM  HOPMATUBHbIMM
akTamu BHYTPEHHero ayauTa.

8. KoHTponb kKayectBa M OLEHKa [eATeNbHOCTM
BHYTPEHHEro ayauTa

8.1. [lupekTop N0 BHYTPEHHEMY ayauTy (OTBETCTBEHHbIN
COTPYAOHUK ayTCOPCUHIOBOM opraHusaLum)
paspabaTbiBaeT W BHeApSET nporpammy obecneyeHus u
NOBbILUEHUS KAYECTBA BHYTPEHHErO ayauTa.

8.2. Ha exerogHon ocHoBe [IMpeKTop MO BHYTPEHHEMY
ayanTy (OTBETCTBEHHbBIA COTPYAHWK — ayTCOPCUHIOBOW
OpraHusauum)  OTYuTbIBaeTCH  nepes  AyauTOpPCKM
kommuteTom OOulectBa 0 [AEATENbHOCTM B pamkax
nporpammbl  0BECneYeHnss 1 MOBbILEHUS  KayecTBa

take over responsibility for operating activities. If the
internal auditor is involved in non-audit activities, it should
be understood that he / she does not act as an internal
auditor. If the internal auditor evaluates the activities or
operations for which he previously had rights or
obligations, this fact must necessarily be reflected in the
internal auditor’s report.

7. Internal Audit’s responsibility

7.1. The Internal Audit Director (outsourcing company) is
responsible for:
1) untimely and poor performance of functions
provided by the present Regulations;

2) disclosure of confidential information;

3) non-compliance with decisions of the Company’s
Board of Directors;

4) providing unreliable information, deliberate
concealment of identified violations and risks.

7.2. The Internal Audit Director (the responsible employee
of the outsourcing company) periodically reports to the
Audit Committee and the Company’s executive bodies on
significant risks, issues in control procedures and corporate
governance, other information required by the Company’s
executive bodies for proper performance of their duties.

7.3. Internal Audit Director (the responsible employee of
the outsourcing company) annually confirms to the
company's Board of Directors the independence of Internal
Audit in accordance with the procedure stipulated by
internal regulations of Internal Audit.

8. Quality Assurance and Improvement of the Internal
audit function

8.1. The Internal Audit Director (the responsible employee
of the outsourcing company) develops and implements an
Internal Audit Quality Assurance and Improvement
Program.

8.2. The Internal Audit Director (the responsible employee
of the outsourcing company) reports to the Company’s
Audit Committee on the activities within the Quality
Assurance and Improvement Program, as well as on its
results.
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BHYTPEHHETO ayanTa, a Takke 0 ee pesynbrartax.

8.3. lNporpamma obecneyeHnst 1 MOBbILLEHNS Ka4YecTBa
BHYTPEHHEro ayauTa BKNYaeT:

1) HenpepbIBHbIN MOHUTOPWHT kayecTBa
[eaTenbHOCTU BHYTPEHHEro ayauTa;

2) nepuoaMyeckne BHYTPEHHWE W BHELLHME OLEHKM
[eATenbHOCTY BHYTPEHHErO ayanTa.

9. 3aknounTenbHble NONOXEHUA

9.1. HacToslee lMonoxeHne BCTynaeT B CUNYy C MOMEHTA
ero yreepxaeHuss Coetom ampektopos ObLiectsa no
pekoMmeHZauuy AyauTopckoro kKomuteta. AHanornyHbIn
nopsidoK pacnpocTpaHseTcs M Ha Nobble M3MEHEHUS,
BHOCUMbIE B [lonoxeHue.

9.2. Co fHa BCTYNNEHUs B CUNY HACTOSLLEN pedakuuu
[MonoxeHus yTpaunBaeT cuny npenplaylias peaakums,
yTBEpKOEHHas  peweHuem  CoBeTa  AWMPEKTOPOB
(MpoTokon Ne 297(361) ot 05.12.2018).

8.3. The Internal Audit
Improvement Program includes:

Quality Assurance and

1) continuous monitoring of Internal Audit performance;

2) periodic internal and external assessments of the
Internal Audit performance.

9. Final Provisions

9.1. The present Regulations shall come into effect once
approved by the Company’s Board of Directors upon
recommendations of the Audit Committee. The same
procedure shall apply to any changes introduced into the
Regulations.

9.2. From the Effective Date of the present version of
Regulations, the previous version approved by the
resolution of the Board of Directors (Minutes No 297(361)
dated December 5, 2018) shall become invalid.
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